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1. HEJIX OCBOEHUA

1.1 | bopMupoBaHKE y CTYACHTOB 3HAHHH, YMEHHUH W HABBIKOB II0 OPTaHU3ALUH PAOOTHI X H3MEPEHHUIO 3((EKTHBHOCTH
TeKyLIeH 1eITeNbHOCTH MPecCc-CIyKObl B COBPEMEHHOM HEroCyAapCTBEHHOH KOMMEPUYECKON OpraHu3aliHy, a TakKe
BBICTPAUBAHHIO PaOOTHI B 00JIACTH KOMMYHHKAILMIOHHOTO CONIPOBOXK/ICHHS OPraHU3alNH KaK BHYTPH CTPaHbI, TaK U Ha
MEKTyHAPOIHOM YPOBHE.

2. MECTO B CTPYKTYPE OBPA30OBATEJIGHOI ITPOT'PAMMBI

Bnox OIT: B1.B.IB.01

2.1 TpeGoBanus K l'[peI[Ba]Pl/lTe.]'I])HOﬁ MOATOTOBKE 00y4aI01Ierocs:

2.2 JucuuIuInHbL (MOLY/14) U NIPAKTHKH, VISl KOTOPBIX 0CBOCHHE JAHHOM JMCUMILINHBI (MOAY/Is1) HE00X0AMMO KAK
npeauecTByoniee:

2.2.1 |MexmmaaocTHas ncuxoiorus / Interpersonal psychology

2.2.2 | YueOHas (KOHCYIFTAIIMOHHAS) IIPAKTHKA

2.2.3 | OcHoBsl KoyunHra / Introduction to coaching

2.2.4 |IloxaroroBka K IpoIeaype 3alIUTHI U 3aIUTa BEITYCKHOW KBaTH(UKAIIMOHHON paboTHI

2.2.5 |IIpou3BoAcTBEeHHAs INPAKTHUKA (II€1aroruyeckKas)

3. PE3YJIbTATBI OBYUYEHUS IO JUCIUITIJIMHE, COOTHECEHHBIE C ®OPMHUPYEMBIMHA
KOMIIETEHIIUAMUA

IIK-3: Cnoco6eH BbIABIATH HCTOYHMKH BO3SHUKHOBEHHS KOH(INKTHBIX CUTYallMii B Me:KKYJIbTYPHOIi 1
npogeccHoOHAIbHONH KOMMYHHKALUH, BLISIBJIATD U YCTPAHATH NPUYUHBI JMCKOMMYHHKAIIMA B KOHKPETHBIX CHTYaHsIX
MEKKYJIbTYPHOT0 NPo¢eccHOHATIBLHOr0 B3auMoaeicTBUS

3HaTh:

ITK-3-31 npuHATEIC HOPMBI 1 IPaBHJIa B PA3IMYHBIX CHTYAIHIX MEKKYJIBTYPHBIX OOMEHOB B COBPEMEHHOI Ipecc-ciryxoe

Ymerb:

TIK-3-Y2 ocyIecTBIATh MEXKYJIBTYPHYI0 KOMMYHUKALIUIO B COOTBETCTBUY € IIPUHATHIMY HOPMaMH U NIPaBUJIaMU B Pa3JIMUHBIX
CHUTYAIUSIX MEXKYJIBTYPHBIX 0OMEHOB B COBPEMEHHOI Ipecc-Cciryx0e

TIK-3-VY1 ucnonb30BaTh HHCTPYMEHTApUH CBsI3€i ¢ 0OIECTBEHHOCTHIO AJIS PEIICHNs KOMMYHUKAIMOHHBIX KOH(QIMKTOB U 33134
KOMITaHUH




