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1. HEJIX OCBOEHUA

1.1 | bopMupoBaHKE y CTYACHTOB 3HAHHUH, YMEHHUI W HABBIKOB 10 CO3/IaHUIO U IPOBIDKCHUIO KOPIIOPATHBHOM KYJIBTYPEI
TOCYIapCTBEHHBIX, KOMMEPYECKUX U OOIIECTBEHHBIX OPraHU3aluil, TOATOTOBKA BBITYCKHUKOB, CTIOCOOHBIX MPUMEHSTh
MOJIy4EHHbIE 3HAHUsI K PELICHHIO BOTIPOCOB YIPABIEHUs CUCTEMON BHYTPEHHEN KOMMYHHUKAI[MK OPraHU3aluu.

2. MECTO B CTPYKTYPE OBPA3OBATEJIbHOM ITPOT'PAMMBbI

bnox OII: b1.B.JIB.01

2.1 TpeboBanus k l]pe)lBa]Pl/lTeJI])HOi/i NOAr0TOBKE 00y4aro1erocs:

2.2 JAucuuniannbl (MOIY/IH) U MPAKTHKH, IS KOTOPBIX 0CBOEHHE JAHHON AUCUMIJIMHBI (MOAY/I51) HEOOX0UMO KaK
NnpealecTByIIee:

2.2.1 |MexnmmaHocTHas ncuxodiorus / Interpersonal psychology

2.2.2 | YueOHas (KOHCYJNbTAIIMOHHAS) TPAKTHKA

2.2.3 | OcnoBbl koyumHra / Introduction to coaching

2.2.4 |IloarotoBka K MpoIEAype 3alIUTHI M 3aIUTa BHITYCKHOW KBaIU(UKAIIMOHHOW pabOTHI

2.2.5 |IIpousBojacTBEHHAs PAKTHKA (IIEAArOTHYECKast)

3. PE3YJIBTATBI OBYYEHUMS 110 JUCHUIIJIMHE, COOTHECEHHBIE C ®OPMUPYEMbBIMH
KOMIIETEHIIUSIMH

ITIK-3: CnocodeH BbISBIATH HCTOYHMKU BO3HHKHOBEHHS KOHQIMKTHBIX CUTYAllUi B MEKKYJIbTYPHOM U
NpoecCHOHAILHON KOMMYHHKALMH, BLIABJIATL U YCTPAHATH NPHYHHBI JUCKOMMYHHKALMH B KOHKPETHBIX CUTYallUAX
MEKKYJIbTYPHOI0 MPO(heCcCHOHATBHOT0 B3aUMOAeiCTBUS

3HaTh:

IIK-3-31 npuHATbIE HOPMBI U IIpaBUiIa B 001aCTH pa3padOTKd KOMMYHHKAIIHOHHBIX IPOrPaMM BO BHYTPUKOPIIOPATHBHBIX CBSI3SX C
00ILECTBEHHOCTHIO

YMeTh:

ITK-3-VY3 oCcyImecTBIATh MEXKKYIbTYPHYIO KOMMYHHKAIHIO B COOTBETCTBHH C MPUHATHIMI HOPMaMH U IIPABHUIIAMH B 00J1aCTH
pa3paboTKH KOMMYHHKAITMOHHBIX ITPOTPAaMM BO BHYTPHKOPIIOPATHBHEIX CBS35X C OOIIECTBEHHOCTHIO

[IK-3-¥Y2 npuMeHATs HHCTPYMEHTApHH CBA3€H ¢ 00IEeCTBEHHOCTRIO I (YOPMHIPOBAHMS, TPOABIKEHHS KOPIIOPATUBHOMN KyIbTYpHI
U BBISIBIICHUS B HEH HCTOYHUKOB BOSHUKHOBEHHSI KOH(IIUKTHBIX CUTYaIUi

IIK-3-VY1 oco3HaBaTh Lieny ¥ 3aJa4u 00IIeeBPONEeNHCKO S3bIKOBON MOJUTUKU B 00J1aCTH BHYTPUKOPIIOPATHBHBIX CBSI3EH C
00IECTBEHHOCTHIO




